
Concerns about extremism 

The Clarke Report into the ‘Trojan Horse’ allegations in Birmingham identified a 
number of behaviours in schools which may raise concerns. This list is not 
exhaustive, nor should the presence of these factors necessarily be assumed to 
indicate extremism: 

Teaching 

 Political bias in the teaching of any subject, or in assemblies  

 Teaching mainstream subjects partially, for reasons other than educational 
ones. Examples would be forbidding representational art in art and design and 
banning stringed instruments in music  

 Modifying the curriculum by dedicating a disproportionate amount of time to 
religious and/or cultural subjects, or failing to teach mainstream subjects (e.g. 
music), or teaching belief as fact (e.g. creationism)  

Management of the school  

 More general non-compliance with legislation or statutory responsibilities – for 
example, the Equality Act or recruitment requirements. 

 Inviting controversial external speakers to the school  

 Arranging or facilitating activities (during the school day or outside) aimed at 
pupils from a particular religious or cultural background – in particular 
separate religious worship  

 Introducing restrictive school meals policies (e.g. all halal/kosher/vegetarian)  

 Changes to the make-up of the governing body so that governors from a 
particular and/or cultural background predominate  

 More general non-compliance with legislation or statutory responsibilities – for 
example, the Equality Act or recruitment requirements  

Treatment of pupils and staff 

 Treating female pupils less favourably than male pupils in any respect  

 Encouraging the segregation of pupils by gender (or tolerating self-
segregation) where there is no educational rationale for this  

 Encouraging or requiring pupils or staff to wear faith-related clothing or 
symbols  

 Having discriminatory employment practices (in terms of faith, ethnic origin or 
gender)  

 Treating female members of staff less favourably than male members of staff  



 Favouring staff from a particular religious and/or cultural background over 
others  

 Encouraging or requiring staff to wear faith-related clothing or symbols  

 Treating female pupils less favourably than male pupils in any respect  

 Encouraging the segregation of pupils by gender (or tolerating self-
segregation) where there is no educational rationale for this.    
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